
Painter I & II 
Genesee County Parks & Recreation Commission 

 
GENERAL STATEMENT OF DUTIES: 
Performs complex and highly technical tasks in the completion of special projects for 

the Genesee County Parks and Recreation Commission. Works independently under 

the direction of the Parks Superintendent. Performs related duties as required. 

 
STATEMENT OF TASKS: 
Prepares surfaces for painting (e.g., cleaning, sanding, patching holes, masking); 
Ensures consistency and accuracy in terms of color; 
Applies paint, varnishes, stains, and other finishes using brushes, rollers, or spray 
equipment; 
Protects surrounding areas; 
Inspects painted surfaces for quality and touch up as needed; 
Maintains tools and equipment to ensure good working condition; 
Follows all safety guidelines and procedures; 
Maintains a collaborative relationship with other Divisions of the Department.  

 
 
 
 

 
 

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES: 
Ability to understand and carry out complex oral and written directions. 
Knowledge of painting materials and techniques. 
Knowledge of tools such as brushes, rollers, sprayers, and power sanders. 
Detailed knowledge of safety policies and procedures. 
Ability to work on ladders and scaffolding. 
Ability to work independently or as part of a team. 
Ability to maintain good interpersonal relationships and communicate effectively.  
 
MINIMUM QUALIFICATIONS: 
High school diploma or equivalent; vocational training or apprenticeship preferred, AND 
minimum five (5) years proven experience as a painter. 
 
SPECIAL REQUIREMENTS: 
Must be willing to work weekends, holidays, and irregular hours. 
Possession of valid Michigan driver's license. 
Must be willing to wear prescribed work uniform. 
Ability to physically perform the assigned work. 
 
 
PAINTER II 
 
MINIMUM QUALIFICATIONS: 

• Five (5) years’ experience working as a Painter I. 
-OR- 

• High school diploma or equivalent, AND minimum ten (10) years proven experience as a 
painter. 

The statement of tasks above is intended to be sufficient to identify the class and 
be illustrative of the many duties that may be assigned. It should not be interpreted 
to describe all the duties an employee assigned to this class may be required to 
perform. 


